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l\t the :'eeting of the Tyler County Connissioner's Court held on 
the above Jate, all J:ler,Lers Iiere present except Cour;. Best amI the 
':eeting opened \.·ith a prayer. 

i\ "otion Has nade by Cow,;. Jordan and secondeu by COULl. ;'arl:5 to 
chanze the Croup I'ealth rtnd Life Insurance policy for the County 
olficials and enployees, anJ to accept the plan for Group Ins1lrance 
as suur,i t tell hy Aller ican Nat iOllal Insurance Coup any through it's 
agent, which is J.ii. I:ay. The effective date for the chan~e is to 
lie Novenuer 1, 1974. Sec tile attached plan. All voted yes, none 
voted no. 

,~ LiO t ion \WS uade by Comm. Bel t and s econued by Corm. Jordan to 
approve the paynent of a bill of Future Forms Incorporated for 
printing the ballots of the C;eneral Election in the alilount of 
$331.64. All voteu yes, none voted no. 

l\ [lotion \\'as naue by Conn. Parks and seconded by Coml. l:elt to 
aiIOl" Lynn llays a tl-:o Heek vacation this year. All voted yes, 
none voted no. 

Tllere te ing no further bus ines s the lleet ing ac1j ourned. 

SIG,\jED:Ld~~~~.d.~:L~~~~:1-_-:-__ Tof.l D. :Iann, County Judge 

L-lI--..l.4.f.=9:t=:-=.:.-t ________ -:11 • r 1. Par k s, C om'l • Pc t. fr 2 

-r'tft"4q_~q--t:;"'l2~&.-44---_Ke nne th be 1 t, c: onn • Pet. # 3 

~~~5~~:!,~~~~~~~~~_,Jar.les R. Jordan, COIT.T.!. Pet. 114 
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TYLER COUNTY EMPLOYEES ASSOCIATION 
TYLER, TEXAS 

Schedule of Benefits 
l VOL 002 PAGE 6J4 

Life Insurance 
Accidental Death and Dismemberment Insurance 

(24-hour coverage) 

$6,000.00 

$6,000.00 

Life Insurance and Accidental Death and Dismemberment Insurance shall re­
duce 50% at age 65. Accidental Death and Dismemberment shall terminate 
at age 70. 

Weekly Indemnity Benefit 
(Payable beginning first day for accident, 
eighth day for sickness for a maximum of 
26 weeks; not to exceed 2/3 of basic 
weekly earnings) 

Hospital Expense Benefits 
Room and Board, 70 days per disability 
Miscellaneous Hospital Expenses 

Surgical Expense Benefit 
Diagnostic X-Ray & Laboratory Expense Benefit (unscheduled) 
In-Hospital Medical Expense Benefit, 70 days per disability 
Supplementary Accident Maximum Payment 
Major Medical Expense Benefits 

Lifetime Maximum 
Deductible (Calendar Year Accumulation 

Period) 
Co-Insurance, Company Pays 

Room and Board 

50.00 

40.00 
600.00 

450.00 
100.00 

5.00 
300.00 

$50,000.00 

100.00 
80% 

Other than Private Room Most cornmon semi-private 
Private Room Limit - Most cornmon semi-pt:ivate plus $4.00 

Monthly Premiums 

Employee Only 
Employee and All Dependents 

F???PJ""r:. ~N/7 
~""P#Y"< f. ~ 19~,jt 

$29.02 1 uMl~:r 
55.03) '1-



TYLER COUNTY EMPLOYEES ASSOCIATION 
TYLER, TEXAS 

Other Features 
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Eligible Employees are all regular full-time active employees who are 
regularly scheduled to work at least thirty (30) hours per week for the 
Employer. 

Eligible Dependents include the Employee I s wife or husband and unmarried 
children from birth (excluding usual and ordinary nursery and pediatric 
care) but under nineteen (19) years of age who are not eligible for in­
surance under the plan as Employees. Unmarried children over nineteen 
(19) but under twenty-four (24) years of age who are regularly attending 
school on a full-time basis are also eligible. The word "children" 
includes step children, foster children and other children who are de­
pendent upon the employee and residing with him in a regular parent­
child relationship. 

Medical Care Coverage will be extended beyond the age at which insurance 
would otherwise terminate with respect to unmarried children who are 
mentally or physically incapable of self-support at the time they attain 
the limiting age while covered under the policy. Coverage will continue 
as long as the incapacity exists, and the employee makes the required 
contribution. 

This plan includes a Coordination of Benefits provlslOn applicable to all 
Medical Care benefits, including those employees who have Medicare. 

In order for the plan to become effective, as a minimum 75% of the 
eligible Employees must participate in the program. 

Special Provision During Transition Period 

To avoid depriving any person of coverage by reason of termination of the 
existing major medical plan, the pre-existing condition exclusion for Major 
Medical will be waived with respect to covered expenses incurred by an 
employee or dependent insured on the effective date of this plan provided 
that the employee or dependent would have been entitled to such expenses 
under the Major Medical plan presently in effect had it remained in force. 
The only exception to this it that this provision would not be waived with 
respect to any expenses provided under any extended benefit provisions of 
the present plan. 

Likewise, expenses incurred during the current calendar year which apply 
toward the Major Medical deductible of the plan presently in effect may be 
used as a credit towards satisfaction of the deductible under this plan 
during the current calendar year. 


